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Dispelling Myths about the Recruiting Process  

 

1. One-Page Resumes. It’s fine if you’ve only had one job. If you have multiple years of experience, then a one-

page resume is a short-cut to the garbage can. Describe your experience and skills.   

2. The “Easy Resume.” Avoid it. Do NOT list your work history in one section and consolidate your experience and 

accomplishments in a separate section. This type of resume is easy to draft, hard to read, and easy to delete.  

3. The Visually Attractive Resume. Graphic designs and block formats are visually appealing. However, they tend 

to cause all kinds of problems when the recruiter loads your resume into a database (see next section).  

4. Use Key Words. This is true. Recruiting databases will search for key words in your resume and select them 

based on frequency. Repeat key words and avoid uncommon abbreviations.   

5. The X-Second Resume Review. It’s true AND false. Recruiters will skim your resume in a matter of seconds, 

especially focusing on key words, employer names and titles. Also, they may delete resumes that are hard to 

read (bad format, addressed later). Good resumes will get a more thorough review (or passed on).   

6. The recruiter knows what you do. Unless your resume lands in hands of specialized recruiter, like 3PLRecruiters, 

it is almost certain that the reviewer has little knowledge of or work experience in your vocation. Employers 

tend to delegate the internal resume screening task to HR generalists. Find a balance between adequately 

describing knowledge responsibilities and accomplishments, and writing a novel. Specialized recruiters know 

what you do.  

7. The recruiter knows your employers. No one has an encyclopedic knowledge of all companies and what they 

do, even specialized recruiters in your field. Add a short description (see Resume Format).  

8. No Address Casts a Broader Net. Could work very well or very poorly. Some candidates will exclude an address 

from their resume, anticipating that recruiters prefer local candidates, thereby “casting a broader net.” It is true 

that recruiters might place local candidates ahead of distant ones. Relocation is a major hurdle for many 

candidates and added cost for employers.  However, there’s a downside to this strategy . . . location-based 

candidate searches will exclude resumes that do not contain a readable address. If relocation is not a 

consideration for you, then definitely include an address and state your preference in your resume.   

9. Old Job Postings. The recruiting process takes time and the best candidates (you) may not view the job 

immediately after it’s posted. If the job posting is active, apply to it.   

10. Employers/Recruiters will reply. Not true. You might receive an “auto-reply.” Recruiters contact candidates who 

pass screening within a week or so. The recruiter is likely tasked with multiple jobs and reviews of hundreds of 

resumes. Don’t get discouraged. But, don’t expect a reply.   

11. Employers will view your Facebook. True. Some employers will perform searches on your name to find 

references, in addition to approved background checks. Be mindful of the content that you make public.   
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12. Employers Avoid Job Jumpers. This is true. Regardless of the economic conditions since 2008, employers will 

shy-away from “job jumpers,” people who develop a history of changing jobs frequently, less than 3 years. 

Employers incur a high cost of hiring people and need to recover it over time. What to do? In general, it’s best to 

state the reasons for frequent job changes in your resume to dispel assumptions. At least, it might get you past 

the resume screen. Background checks will reveal the basic terms for your departure.   

 

 

 

 

 


